
Joint Fires Network Planning Lead 

E3R Opportunity, San Diego, CA; Joint Fires Network Planning Lead: 

Job Description: 

E3R is seeking a Joint Fires Network Planning Lead to provide coordination and administrative 
support within the Joint Fires Network (JFN) Infrastructure Department. The position supports 
planning activities associated with the deployment of JFN hardware and infrastructure and 
assists senior program staff in execution of assigned tasks. The position reports to the JFN 
Infrastructure Deputy Program Manager and supports communication and coordination 
between the JFN Program Manager and representatives at proposed deployment sites, 
including documentation, scheduling, and information tracking. 

Functional Description: 
• Responsible for coordinating site surveys to determine the feasibility of proposed 

deployment locations and to identify potential obstacles to deployment. 
Where multiple sites are available, provides recommendations regarding the preferred 
site. 

• Coordinates between the system designer and user representatives to identify required 
system hardware and supports oversight of procurement of hardware and services 
required for deployment. 

• Provides required information to the system designer and Security Department 
representatives to support development of engineering and security documentation 
necessary to incorporate the deployed system within the Cybersecurity Authority to 
Operate boundary. 

• Plans and coordinates logistics and security requirements for system deployment to 
designated sites. 

• Determines system requirements necessary to integrate the deployed system with on-
site systems and ensures required hardware and services are included in the 
deployment scope. 

• Coordinates with site representatives and the JFN Infrastructure Deployment 
Execution Lead to plan deployment and integration activities and incorporates these 
plans into the overall program integrated master schedule. 

• During the planning phase, regularly briefs the Program Manager and department leads 
on planning status and identified risks. 

Desired Knowledge, Skills, Abilities: 

• 5+ years of experience with implementation and understanding of Engineering 
principles in a professional environment 

• 5+ years of experience in the development, implementation, and maintenance of 
computer system architectures 

• Critical thinking 
• Creativity 
• Technical Writing 
• Presentations to management 
• Working in Small Groups 
• Excellent interpersonal skills 

E3R is committed to providing equal employment opportunities (EEO) to all employees and applicants for 
employment without regard to race, color, religion, sex, age, physical or mental disability, national origin, 
citizenship, military or veteran status, sexual orientation, gender identity and/or expression, genetic 
information, or other status protected by federal, state or local law. 



• Ability to dynamically prioritize tasks 
• Organized with attention to detail and accuracy 

Security Clearance Requirement: Candidates must have an active U.S. Government security 
clearance; Top Secret SCI eligible is preferred. 

Education Requirement: Bachelor of Science in Information Systems, Information Technology, 
Computer Science, Network Engineering or related field, OR provide sufficient proficiency in 
these fields based on past experience. 

Place of Performance: NIWC PAC 
• Ability to work within company and customer schedule requirements which may vary 

depending on criticality and necessity of a given task. 
• Ability to perform onsite work in secure facilities at a minimum of 75% of time 

Salary Range: $150,000-$180,000 

Benefits: E3R has a comprehensive benefits plan which includes HMO/PPO Medical Plan 
Options, Employer Sponsored Health Reimbursement Arrangement, 401(k), Dental and Vision 
Plans, company paid Life Insurance, Voluntary Life and AD&D, Pet Insurance, Employee 
Assistance Program as well as Paid Time Off, Sick Leave and Paid Holidays. 

Company Description: 
Exceptional Employees for Exceptional Results (E3R) was founded June 6th, 2011 as a Service 
Disabled Veteran Owned Small Business. Our company name reflects our business model. 
Corporate management and infrastructure do not provide direct support to our clients. Our 
employees do. If we attract and retain the best employees in our industry, we will be 
successful. If we fail to provide a quality 
workforce, nothing else matters. We achieve our purpose and our business success through 
hiring and retaining the very best employees in our industry. 

How to apply: Interested candidates who meet the qualifications above should apply via the 
following link: https://www.ondemandassessment.com/o/JB-TDH97Q7IG/landing?u=1137965 

E3R is committed to providing equal employment opportunities (EEO) to all employees and applicants for 
employment without regard to race, color, religion, sex, age, physical or mental disability, national origin, 
citizenship, military or veteran status, sexual orientation, gender identity and/or expression, genetic 
information, or other status protected by federal, state or local law. 


